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THIS AQREEMENT made this 19thday of October 1976

BY AND BETVVEEN THE TOVVNSHIP OF BERMEY

a rnumcxpallty in the County of Ocean State of New Jer‘sey heremafter called -

the "Employer”

AND: S o BERK‘ELEY TOWNSEI];P POLIQE

BENE VOLENT ASSOCIATION # 23 7

»

hereinafter called the "Association .

 WITNESSETH: .

WHEREAS, it is"the iﬁtent and puxr'poséj of
the partie; hereto to promote and improve thve »harr‘nyoniox;s _aﬁd .e'conomicv
rélationsr be’;ween_ the employer anél it employees. Tq eAs{tablish‘ a bas,ié
understanding relativeitcvy rates of péy, hours ‘(.)f w‘tv)t“k and’othér-conc‘iiti‘ons.
of employmen’c consistént with the 1awv émd established praéticés not
modifi.ed'by thvis Agreement. | ’
| | | | NOW THEREFQRE, ‘in consideration of
these promises and mutual covenants her‘em con’camed the parties her eto do

agree with each other W1th respect to the employees of the employer

r-écognized as being represented by ’che Association as follows.
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ARTICL’E I

RECOGNITION AND SCOPE 10} AGREEMENT

‘Section I: - " - The Employer hereby recogmzes the Assoc1at10n as the

:sole and e\clu;we representatxve of all the employees of the bargammg umt

as defmed m Artlcle I, ‘Section II herem for the purposes of cellectwe
bargammcr and all activities and processes relevant thereto o

Seetien' I1: The bargaining unlt shall consist ef éu the reguler‘ fu11~
time police officers and matrons meludmg sergeants ef the pohce department
kof the »Tewnship of Berkeley now efnployed or heremeftervemployed except -
euper‘ior officers of lieuteeant and higher, F’ull—Ati;ne“ peiiee officer's:e-ndk

matrons shall not include police officers who are within the probationary

- period.

Section III: o - This Agreement shall govern all weges,” houfs and other
condltlons of employment hereln set forth,

Section IV: - This Agreement shall be bmdmg upon the partles her‘eto




-of the Association o_r his desxgneea shall be the respectlve bargammg agen’c

ARTICLE 11

COLLE CTIVE BARGAINING PR OCEDURE

Svection I | Collectwe bargaining with respect to rates of pay, hoursr

.6f wbrk or other‘ conditions of emplOyment shall be conducted by the duly a
authomzed bargammg agen’c of each of the parties. Unle-ss 4otherwise

desxgnated the Mayor of the Employer or his de51gnees and the Pre51den’c

for the parties.
Section II: g Collective bargaining meetings shallibe held at times and.

placebs mutually convenient'a‘c' the re(juest of either party.




ARTICLE III

| ‘ CONDUCTING ASSOCIATK)N BUSINESS ONk ﬁMPLOf{ERS TIME "
Sec’tioh . - The Em'pioyerf, shall permit membe;’s ’of the AAs;soc‘:ia.tiuk:»:ri?~
Grievancé Chomm’i’;tkeé to coﬁauét thé bﬁsinesé of tim Cémﬁliﬁee, whmhconsxs‘e
Of, ckkonf»er‘ring With ﬁh’ev empl‘oyees‘ kand manage:{ieﬁt. oﬁ spemflc érikeva;}r;;c_e»éj in
accérsdance'\;vith é'rile:vance‘ Proéedﬁré set forth ggrém, durmg theduty houps

‘without loss of pay providing the conduct of said business shall nc_)tv diminish

’the effectiveness ‘of ’ch'é police department oi‘ reqﬁife the 'r‘ecvai.lliof éfffdut&,
policerﬂen | to bring t\;he depértment to its VplA"o'pet" »’efféc‘:tivefiésr‘s.: S
ééctioﬁ AI.I: - ;‘Z‘mployérfsh'all permit méiﬁl}aers vof the Asso'éiati’on”i, '
Negotiating Committee ’to attend colle.;:tive'baréa;iﬁi-n«gﬂméet‘ings durmg the )
: duty hours of the membe_’r.“ However, when praéfi'cabie, » th_é 1né’go:tia:’civéﬁs
Sessioﬁ wﬂl’be set durﬁg off~dvuty héurs.‘ | | |
Séction iH: - “The Employer aéfees to grapt the ﬁégeséary ’tim‘e off’ :
‘xxfivthéut loss of pay to thé President of the Lécal and uoneA étﬁer vmembér of 
the Association selected as delegates to attend annual State br National
Conventions of the New Jersey’ Policemen's Benevoiént Assbciation as

provided under N, J.S.A. 11:26€-4,




ARTICLE 1V

" DISCRIMINATION AND COERCION

Se'ctiony I: S There shall be no discrimination, interference or
coercion by the Employer or any of i’cs agents against the e_mployees.
re presented by the As:ocxatlon because of membershlp or activity in the

Assocxatlon. ~The Assocnatlon shall not 1nt1m1date or coer’ce employees 1nt0 '

' membershlp, Neither the Employer nor the Assocnatlon shall dlscmmmafe

~against any employee because of race,. creed, color, natlonal omgm or

political affiliation,
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2 ART ICLE” VI

S e

' HOU RS~«»

fSec‘tibh II’ 7 It is. recogmzed tha‘c there are shlﬁdlfferentlals Whlch w111 be tak

L '1nto consxaeratmn, th ever, ,overulme will not be pald untll the minimum hour

‘a’s designated herein on a"Weekly bas_ls are .Worked. ST

"Se’c::t‘ic’:iﬁilﬂzi It Brecogmzed tﬁat the_énnual wbi‘k séhédule‘ shail be~2080 o

working hours. -

’VSectlon l’V Anv lee Worked durmg a perlod W’hlch had been as'31gned as

‘tlme off sha?l be pa1d at tne rate of tlme and one-—half.

en




ARTICLE VI

‘OVERTIME -

Section

-‘tlme and one- hah,bbut in no. case shall he be pald for 1ess than four (4) hours

-Vehmmate any pOaSlD}.e favomtlsm to any partlcular employee. _' A maxnnum
"‘;'oz four (4) hours shall be pald for czvﬂ court appearance of offlcer at ;'

time and one—half if duty related.
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ARTICLE VIII

 VACATIONS

Section I: , Each member of the Assoma’cmn who has had the’ 1ength
of contmuous employment spec1f1ed in the table following shall be entltled to -

the workmg time shown as a vacatlon with pay at hlS regular‘ ra’ce of pay._» :

-

Lenbgtkix of Employment . i o A Vécé.tion Time
1 year té 4 years of service ; : o - 12 days -

5 years to 9 years of service o ' S | 18 Adayvs"‘ :
-after 10 years ‘of service’_ . o S 20 idays

Fligibility for vacation éhall be computed as of the first
day of the month in which the individual member of the Association was hired.

Vacation time shall not be accumulative from year to year.




ARTICLE IX

HOLIDAYS
Section I;‘ : B ‘_The following shall be re‘cognized és Holidays:
Half-day Neiv Years Eve | Election Day
New Years Day . , | ‘ Célumbus bay_
» Washington's Birthdéy E o Veteré;ls Déy
melon’s Birthday | : | ’ThanksgivAin‘g Dé.y
Good Friday o | . Friday following Thanksgiving
' : ' Day P T
Memorial Day ' ' . Half-day Christmas Eve
July 4th (Indepen’den’ce Day) | , Chr‘istmas‘Day |
IL.zbor Day |
Section II: "~ Employees shall be.enti‘cled to émer‘gency leave of three ‘

(3) days upon receipt of prior approval by department head.
Section III: The above mentioned holidays shall be paid or the 7

employee shall be compensated by alump sum check on the last pay day of -

November,
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ARTICLE X

BEREAVEMENT LEAVE

Sectipn | S - Fach eméloyee shall be granted six (6) days leiave witf;x
pay upon the deafh of a ;nember of his immediate family. The first thr:ee -
(3) days of said six (6) shall be granted at the discretion of the kofﬁcer' m
‘charge, The remaining three (3) days of the 31x (6) shall be granted at t?:xé;
discretion of the Township Committee, Said days shall not be charged against
sick leave or vacatknlthne.;(Innnedian;fanlﬂy'shallinclﬁde spouse, naoéhef;
vfathér, sister, brother, children, mother-in-law, father-in-law, and é.ny '
inimedia’ce member of the household, and grand parents of both officer and’

spouse),
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ARTICLE XI

CLOTHING ALLO\/VANCE

Section I: = - B A clothmg allowance in the amount of fOUt‘ hundred and
no/100—~4——($400 OO)—-»—;-Dollars per year shall be paid by esta‘ohshed -
voucheb system by the E‘mployer to all its permanent employees for‘ o
replacement, r‘epairr', maintenance and one huﬁdr‘ed four 'a‘nd no/lOd—f—($104% it
—'—4~D011ars for cleanmg of uniforms. | ~
Section II: ‘ All employees covered by this Agreement sha.ll be :
entitled to an annual allowance for a mamtenance for flre arms in the amount
of fifty and no/100----- ($50. 00)--~-~- Dollars to be pa1d by establlshed

voucher system.
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ARTICLE XII

BULLETIN BOARD -

Section I: The Employer will provide a Bulletin Board in a
'cons;pit:uous'location in the Policé Headquarters for the use Qf ‘the Assaciatiorn»
for posting notices concérning Assockkiation busineés and activities, . All such |
notices shall be posted ohly‘ upon the authority"'of officially dééignated . |

Association representatives.
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ARTICLE XIIL

LONGEVITY

Section I: 1 " Each employee shall be ‘paid,- in addition to his annual :_  _:'
wage, a longevity increment based upon his years of continuous employmén@:f

in the Police Department in accordance with the following schedule:

(a) Upon completion of five (5) years of ser‘vice; $200._Od to
be added to base salary; e | e
(b) ’ Upoh .completion of ten (-1‘0) y'ear's of service-, $4OG, OQ to
be added to.base salary; | |

(c) | Upon ciompletion of fifteen (tiﬁ)bj}erar.'s Vof s‘emrfi.ce», $V60(~)‘."'06

to be added to base saiary;

(d) Said increments shall be paid added to base pay and paid |
accordingly.
Section II: Fach officer of the Police Department shall qualify for

the longevity increment on the date of the anniversary of his empldyment

and such increment shall be paid from and after such date.

-14-



ARTICLE XIV

EDUCATION

Sect}on I: 7 ‘Employer agrees to compensate erriployees for tuitidn .
and books for police related courses or police science approved curriculum;
Prior to enrollment, the pe-rmission’of the Township Com‘mi‘ttee must bé |
obtained after recommendétion of the Chief of..Police.

Section II: | B Officer shall receive an additional $25. 00 per year for

attainment of Associates Degree.
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ARTICLE XV

GRIEVANCE PROCEDURE

Section I: o A grieva’nc;ve is any complaint arising with respect f:oA
wages,’ houl;".s or wlot'k. or othrer. 'conditibns of',employment. In order A’co’ 5
p;‘.ovide for the e.xpedi.tion and »mutu'ally'satis‘factory settieménf of grie;}ancés:,
t‘he procedures heréinafter set forth shall be f'c.)llowéd;- s E
Section II: When an employee or the As"soc:ri’ation Wiéhes to pr‘esént
a grievance for itself or for any employee or groups of er“n’plbyeeg for.’ |
settlement, such grievance shall be presented as f_ollbws: .

‘Step 1: The Pr'esidenf of the Asso'ciatio»n br-his dulyA -
auvthorized and designated representative shall pfesent and aiscuss thé o
grievance or grievances orally with ’che Captam ér his dulybdeblgnated
representative., The Captain shall answer the grievance orally‘wﬁhm flve
{(5) working days.

Step 2: If the grievance is not resolv’ed at Step 1,’ or if
no answer has been received by the Association within the fimé sét'iforth in |
Step 1, the Association shall presenvt the grievance in writing to the’AChief of “
Police. This presentation shall set forth the position of the Asséciétion, and
at the request of either party, discussion may ensue. The Chief of Police
shall answer the grievance in writing within ten (10) working days after
receipt of the grievance setting forth the position of the Employer,

-16-




Step 3: If the gmevance is not resolved at Sieg 2, orno

answer has been recelved by the Assomatlon w1thm the time set forth in Step.'

.2, the grlevance may be presented in writing to the Mayor and Townshlp

Committee, - The fmal dec151on of the Mayor and the Townshlp Commzttee :

shall be given to the Associatlon in wrltmcr w1thm thlrty (3 O) days after

' recpzp’c of the grlevance by the "\/Iayor and Townsth Commlttee.

Step 4. If the grlevance has not been se’c‘ded by the
partles at Step 3 of the grlevance procedure, or 1f no answer in wrltmg by
the Mayor and Townshlp Commlttee hés been recewed 5y i;he Assocmtlon
within the time’ prov1ded ‘m Step 3, the Assoélatlon may demand ar‘b xtr’atlon of
the grievance as set forth in Artlcle XVI, en’clﬂed Arbltratlon, herelnafter set
forth. | | ‘
Section III: | N NAothing’ herein is intended fo deny any employée thev '
right of appeal as expressiy granted in Tit1e40A ~fo fhe révisé_d New Jersey
Statutes, | | | |
Section IV: _ It is agreéd betﬁveen the parties that a mmlmum of three
(3) days notice be given to all officers pri.or‘ to effective date of a general

order,
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- ARTICLE XVI

ARBITRATION

éection I : : Ifa grlevance is not set’cled under Ar'tlcle XV, such ' " )
gmevance shall,’ .at the requéét of the Asbocmtmn or ’the Emplojer bé 0
’referred to the State Board of VIedlatlon for the selectmn of an Arbltrat;)f
accordmg to 1ts ruies. e

| Section II: " The decxsmn of the Arbl’cratar shall be fmal and bindmé
upon the pérties. The expense of such arbztratlons shall be borne equally by
the éérties. : B | | |
Section III: Al Subfﬁissi‘bns to arbitra’vci-on must ibe Vmade ,within a";
reasonable time, | B |
Section IV: ‘The arbltrator appomted under the abovekprocedukre o

shall interpret the provisions of this Agreement. He shall have no power to .

enlarge upon or reduce the obligations of the parties under this Agreement.
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CI ASSIFICATION . S ' BASE
Patrol.inan (Probationary} o A A O . R ‘$ 8, 7'0‘07. 00
Patrolman (Upon Cvoﬁplefcion of Académy) | A $ 9,‘495; 00
Patrolfnan {Second‘year)‘ - _ : | * $ld, 550, 00 |
é@irohnaﬁfzjnkd_year)» S  $11,605.00
Patrolman A(Fourth year) - . ; | $ 1v2,.66§). 00
Patrolman (Fifth year and over) o B ‘:_ [ $14‘,' 000. 00
Sergeant (First step) | ; | - | | $15,600. 60 '
Sefgean‘c (Second step) = - ' | $15~, 500. 00

 ARTICLE XVII
"SALARY

Section I: : - ' The annual basic salary for each of the classifications

shown for fhé period designated are td be as follows:

Officers assigned as Detecti_ves shall receivé, in addition to the aforementiong
salary, $500. 00 annually added to their base salar‘y;

Clas‘sificatioh shall be established by anniversary date of officer's exynployment/
with the Téwnship. | Annual incr/.eases‘ iﬁ salary shall take affect as of officer's

anniversary date in particular classification.

i
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ARTICLE XVIIIL

- INSURANCE

Sectlon I - The Employer shall pr‘ov1de personal mJury hablhty '

insurance and false arrest msurance w1th pumtwe damage coverage for a}.l =

'employees within the cour& of employmen’c o

Secnon II: E Employer snall pr0v1de to all employees cover'ed by thls

. -}
S, .

Agreement and thelr famdles an insurance plan equal to or be’cter than 750 :

series Blue Cross Blue Shleld 365 Day Plan mcludmg Rldef J and Ma}or : |

' Medical benefits, The premiums shall be paid by the Townshlp. o n

Section III: " The Employer shall maintain in full- for‘ce and effect -»
Workmen's Compensation insurance for all membe’rs;,or_ kempioyees of the
Police Depértmeni:, o s -
Section IV: The Fmployer shall pr'ov1de automoblle hablllty

insurance for all veh*cles of the Police Department and shall keep same in

effect at all tirmes.,
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. ARTICLE XIX

LEGAL AID

Section I: ; Thé_Employer will provide legal aid to all pér‘sonnel

" covered by this Agreement in suits or other legal proceedings against them

arising from incidents arising in the line of duty. This should not be
applicable if any discipiinary or criminal procéediﬁg instituted against the

empioyee by' the Emplbyer. ‘
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 ARTICLE XX

| SAVINGS CLAUSE
Section I: | - h In’ the event that any federal or state lé'glslatmn; ’,
governmental regulatlé'n or éourt decision cause mvalldatlon 6f any Artlcle o
~or Section of thls Agreement all othef Artlcles ér Sect;ons‘shan not be so

invalidated and shal!. remam in full- force and effect
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ARTICLE XXI

DURA TION

Section I:- - This Agreement shall become effective as of Januaz‘yl,

) 1978and shall continue in force and effect until Iﬁ)‘ecember 31, 1976. |

Section II: - » Ie the absence of written notice given et I_eas’t thirty’(?i{é):"
days~ prior to the expwatmn date of this Agreement by el’cher‘ party to the
other of intention to terminate, this Agreement shall be autematlcally renewec‘
for a period of ano’cher ‘year and from year to yea’r thereafter vun’cil such tifn‘e
as thlrty (30) days’ notlce is given prlor to the aenual explratlon date. It is }
anderstood that if the PBA seeks a successor Agreement that thls Agreement
s’eall remain in full force until said Agreement has been reached.
SectionA I1I: in the e;re'nt such no’c‘ice ie ;given,i 'negéti‘ationsA shall.

begin not less than fifteen (15) days prior to the expiration da‘c_e;

-23-.




ARTICLE XXII

COMPLETENESS OF AGREEMENT

Section I: This Agréement constitutes the entire collective
bargaining agreement between the parties and settles for the term of this
Agreement all matters which were, or might have been, raised in all

collective bargaining negotiations leading to the signing of this Agreemvent.

-94-




IN WITNESS WHEREOF, the parties hereto have set their hands and seals

this 19th. day of o

:; i J{’ 4;.' ‘\‘

October

Attesty
R A

. 1976.

TOWNSHIP OF BERKELEY

O, ) T Fric
4 :
; D .

Clerk .+

!

A

Attest:

BERKELEY TOWNSHIP PBA

By:ﬂ/ém

P o o L
— ,

Secretary

Pregident
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